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Exclusion for meals and lodging
Under this category, employees may do some exclusion from gross income the value of meals that get furnished by their employer on the employer’s business premises which is for the convenience of the employer if at all meals are furnished based on a substantial non-compensatory business reason. Part of the value of meals may get excluded as de minimis fringe benefits or qualified employee discounts (Baker, W. H. 1990). Lodging values may also get excluded from employees gross income if the lodging is located on the employer’s business premises.
 
Also if the lodging is furnished for employer’s convenience and finally if at all employee is required to accept lodging as part of employment conditions. Employees are also allowed to exclude from the gross income and value of the lodging and meals may get excluded from income under other exclusion provisions (Long, J. E., & Scott, F. A. 1982). For employees to exclude the value of meals received from employers gross income, employers must first furnish the meals on employer’s business premises and this generally refers to the employee’s employment place. 
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